NOTICE TO EMPLOYEES
WISCONSIN STATE PREVAILING WAGE (Section 84.062, Wis. Stats.)
“Prevailing hours of labor” means 10 hours per day and 40 hours per week and may not include any hours worked on a
Saturday or Sunday or any of the following holidays: January 1; the last Monday in May; July 4; the first Monday in
September; the fourth Thursday in November; December 25; the day before if January 1, July 4 or December 25 falls on a
Saturday; and the day following if January 1, July 4 or December 25 falls on a Sunday.
Premium Pay. If the prevailing wage rates indicate premium pay for a specific trade or occupation, the full amount of such
pay must be added to the “Hourly Basic Rate of Pay” whenever such pay is applicable.

Prevailing Wage Rates and Hours of Labor (section
84.062(2), Wis. Stats.)
No person performing the work described in sub. (2m) in
the employ of a contractor, subcontractor, agent or other
person performing any work on a project under a contract
based on bids as provided in s. 84.06 (2) to which the state
is a party for the construction or improvement of any
highway may be permitted to work a greater number of
hours per day or per week than the prevailing hours of
labor; nor may he or she be paid a lesser rate of wages than
the prevailing wage rate in the area in which the work is to
be done; except that any such person may be permitted or
required to work more than such prevailing hours of labor
per day and per week if he or she is paid for all hours
worked in excess of the prevailing hours of labor at a rate of
at least 1.5 times his or her hourly basic rate of pay.

Covered Employees (section 84.062(2m), Wis.
Stats.)
(a) Subject to par. (b), all of the following employees
shall be paid the prevailing wage rate and may not be
permitted to work a greater number of hours per day or per
week than the prevailing hours of labor, unless they are
paid for all hours worked in excess of the prevailing hours
of labor at a rate of at least 1.5 times their hourly basic rate
of pay:
1. All laborers, workers, mechanics and truck drivers
employed on the site of a project that is subject to this
section.
2. All laborers, workers, mechanics and truck drivers
employed in the manufacturing or furnishing of materials,
articles, supplies or equipment on the site of a project that is
subject to this section or from a facility dedicated
exclusively, or nearly so, to a project that is subject to this
section by a contractor, subcontractor, agent or other person
performing any work on the site of the project.
(b) A laborer, worker, mechanic, or truck driver who is
employed to process, manufacture, pick up, or deliver
materials or products from a commercial establishment that
has a fixed place of business from which the establishment
supplies processed or manufactured materials or products or
from a facility that is not dedicated exclusively, or nearly
so, to a project that is subject to this section, including any
of the following, is not entitled to receive the prevailing
wage rate or to receive at least 1.5 times his or her hourly
basic rate of pay for all hours worked in excess of the
prevailing hours of labor:
1. A laborer, worker, mechanic or truck driver who is
employed to go to the source of mineral aggregate such as
sand, gravel or stone and deliver that mineral aggregate to
the site of a project that is subject to this section.
2. A laborer, worker, mechanic or truck driver who is
employed to go to the site of a project that is subject to this
section, pick up excavated material or spoil from the site of
the project, and transport that excavated material or spoil
away from the site of the project and return to the site of the
project.

Penalties (section 84.062(7), Wis. Stats.)
(a) Except as provided in pars. (b) and (d), any
contractor, subcontractor, or contractor's or subcontractor's
agent who violates this section may be fined not more than
$200 or imprisoned for not more than 6 months or both.
Each day that a violation continues is a separate offense.
(b) Whoever induces any person who seeks to be or is
employed on any project that is subject to this section to
give up, waive or return any part of the wages to which the
person is entitled under the contract governing the project,
or who reduces the hourly basic rate of pay normally paid
to a person for work on a project that is not subject to this
section during a week in which the person works both on a
project that is subject to this section and on a project that is
not subject to this section, by threat not to employ, by
threat of dismissal from employment or by any other
means is guilty of an offense under s. 946.15 (1).
(c) Any person employed on a project that is subject to
this section who knowingly permits a contractor,
subcontractor or contractor's or subcontractor's agent to
pay him or her less than the prevailing wage rate set forth
in the contract governing the project, who gives up, waives
or returns any part of the compensation to which he or she
is entitled under the contract, or who gives up, waives or
returns any part of the compensation to which he or she is
normally entitled for work on a project that is not subject
to this section during a week in which the person works
both on a project that is subject to this section and on a
project that is not subject to this section, is guilty of an
offense under s. 946.15 (2).
(d) Whoever induces any person who seeks to be or is
employed on any project that is subject to this section to
permit any part of the wages to which the person is entitled
under the contract governing the project to be deducted
from the person's pay is guilty of an offense under s.
946.15 (3), unless the deduction would be permitted under
29 CFR 3.5 or 3.6 from a person who is working on a
project that is subject to 40 USC 3142.
(e) Any person employed on a project that is subject to
this section who knowingly permits any part of the wages
to which he or she is entitled under the contract governing
the project to be deducted from his or her pay is guilty of
an offense under s. 946.15 (4), unless the deduction would
be permitted under 29 CFR 3.5 or 3.6 from a person who is
working on a project that is subject to 40 USC 3142.

Section 84.062(6), Wis. Stats., requires the prevailing
wage rates, the prevailing hours of labor, and the
provisions of subs. (2) and (7), quoted above, to be kept
posted in at least one conspicuous and easily accessible
place on the site of the project. Rev.1/2017

